
At BC Hydro
Working with unions to advance Indigenous inclusion



2

Who is BC Hydro?
We are one of the largest energy suppliers in Canada.



CContribute to a mission you can be proud of.



Our Union Partners 



5

1. We set a target for workforce diversity, we want our  
workforce to reflect the diversity of the communities 
and customers we serve.  

o Our Indigenous representation target is 5%, we 
are currently at 4.3% (329).

2. We believe all groups should have the opportunity to 
develop and advance at the same rate.  

o Annually, we review the diversity of the 
leadership pipeline with business group 
leaders.

3. We work towards having meaningful representation 
across the different levels at BC Hydro.

o It is not about numbers, it is about how 
Indigenous ideas, perspectives and worldviews 
can contribute to the work we do together. 
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Overview of our programs
Pre-Employment 
o Indigenous Career Exploration Program

o Not tied to a job posting – continuously available 

Employment
o Indigenous Student Hires Program – 4 months, paid Job Shadow

o MOU with MoveUP Local 378
o Try-A-Trade Program - 16 week, paid Job Shadow 

o MOU with IBEW “Co-Op and Other Student Hiring” 
o Indigenous Professionals Program - 1-2 year, full time temporary

o Non-union roles

Indigenous voice
o Indigenous Network/Employee Resource Group (RAIN)
o Indigenous Advisory Council

Benefits
o Indigenous Cultural Leave

o 2 paid days off per calendar year to observe or participate in traditional Indigenous activities that connect 
employees with their culture and language.



Our approach – what’s worked

• Open and transparent communication about our objectives
• Regular touch points with union leaders
• Including union leaders wherever possible
• Sharing information & looking for opportunities to collaborate
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Things to keep in mind

• Unions are political in nature
• Seniority is a cornerstone
• Fairness and equality for all members
• Time and place for discussions – what is appropriate for collective 

bargaining vs. mid-term discussions
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Our diversity of cultures, backgrounds, identities, approaches and 
perspectives is our strength. Each of us is accountable to listen to, learn 
from and value each other’s perspectives inside the company and out. 
We apply this same inclusive approach during consultation, to ensure 
that the diversity of our stakeholders is considered in decisions. We 

strive each day to make everyone feel safe so that they’re able to 
contribute to their fullest potential. Our goal is a workplace that reflects 

the diversity of our province, and where everyone is treated with 
dignity and respect.

At BC Hydro

We include everyone
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