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About Me
● Citizen, Métis  Nation of 

Alberta
● Born & raised in Northeas tern 

Alberta
● Professor of Education
● PhD in Curriculum Studies  

with a focus  in mathematics  
education

● Taught in Alberta K - 12 
public sys tem

● Self-employed educational 
consultant for 10 years

● Appointed Vice-Provos t 
Indigenous  Programming & 
Research in Augus t 2019



VPIPR mandate - s ince Augus t 2019

• Indigenous  Strategic Plan – creating, operationalization and reporting
• Ethical res earch engagement with Indigenous  communities
• Indigenize curricula  
• Indigenous  Community Engagement
• Work with the Senate
• Indigenous  Alumni Relations
• Safe and welcoming environments  for a ll
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Braiding Pas t, Present and Future: 
Univers ity of Alberta Indigenous  Strategic Plan

Background
• Indigenous -led plan 
• Endorsed unanimous ly by 

General Faculties  Council and 
the Board of Governors

• Launched on J une 24, 2022

https://www.ualberta.ca/en/indigenous/index.html
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Guiding Principles
● All My Relations
● Decolonization
● Inclus ivity 
● Indigenization
● Indigeneity 
● Indigenous  Ways  of Knowing, 

Being and Doing
● Intersectionality/Confluence 
● Reconciliation 
● Self-Determination 
● Sovereignty
● Strength-Based Approach

Timing of Accountabilities
Within the context of this plan, the
braiding of pas t, present and future is
a commitment to res toring balance
and wellness . This symbolism
indicates that the s trategic plan is a
living document that will evolve as
this work progresses . For this reason,
Braiding Past, Present and Future
communicates when work will begin
on the s trategies (and not completion
targets ). The years noted are aligned
with academic calendar years .



“The plan is  grouped into three 
categories , or “s trands ,” symbolizing the 
respons ibilities  of the Sweetgrass  
Teachings : Looking to the Pas t, In-
Powering the Present and Imagining the 
Future. These three groupings  represent 
a  sweetgrass  braid and the 
accompanying prairie- and parkland-
based Indigenous  unders tandings , to 
reflect where the Univers ity of Alberta is  
primarily — though not only — located.”

From Braiding Pas t, Present and Future: 
Univers ity of Alberta Indigenous  
Strategic Plan



Recruitment & 
Retention Engagement

Programming Research



● 2.1 Publish a TRC Report to Community every two years  to 
evaluate, report and act on ins titutional, faculty and unit responses  
to the TRC Calls  to Action. (2023-24)

● 2.2 Include goals  in alignment with the Indigenous  Strategic Plan in 
unit-level s trategic plans . (2022-23)

● 2.3 Ensure that all leadership category reviews  include reporting on 
activities  related to the Indigenous  Strategic Plan (2023-24)

● 2.5 Utilize the college s tructures  of Associate Dean (Education), 
Associate Dean (Research), and the Strategic Initiatives  office to 
collaborate and implement s trategies  to support the goals  outlined 
in the Indigenous  Strategic Plan. (2023-24)

2.0 Accountability and 
reporting
Goal: Include Indigenous  
knowledge sys tems , 
experiences  and perspectives  in 
all undergraduate, graduate and 
continuing profes s ional 
education programs  via new 
course and new program 
approval and quality as surance 
processes

Programming



● 3.1 Include Indigenous  knowledge sys tems , experiences  and 
perspectives  in all undergraduate, graduate and continuing 
profes s ional education programs  via new course and new program 
approval and quality as surance processes . (2023-24)

● 3.2 Develop financial, adminis trative, leadership and mentorship 
processes  to achieve the goal. (2023-24)

● 3.3 Create resources  and workshops  for faculty to illuminate the 
ins titutional spaces  in which the Indigenous  curricular 
gap/ Indigenous  Ways  of Knowing might be integrated into course 
materials ; promote exis ting field specific literature to support this  
work. (2024-25)

● 3.4 Es tablish ins titutional partnerships  and relationships  with 
Indigenous  organizations  and communities  in support of 
Indigenous  language revitalization, respecting that Indigenous  
communities  have sovereignty over their languages . (2022-23)

3.0 Indigenous  ways  of 
knowing: programs
Goal: Weave Indigenous  
worldviews , his tories  and 
perspectives  into all
undergraduate, graduate and 
continuing profes s ional 
education programs , 
recognizing the validity of 
Indigenous  knowledge sys tems , 
remediating the knowledge gap 
on Indigenous  his torical and 
lived experiences , and 
s trengthening academic rigour 
across  disciplines

Programming



Fall 2023











Fall 2024







March 2022 - will conduct again in 2026



Since Spring 2021



Spring 2024





Beyond the checkmarks .

I invite convers ation and 
wonders .

It was an Honour.
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